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NEW HAMPSHIRE NATIONAL GUARD 
  COUNTERDRUG  TASK FORCE 

VACANCY  ANNOUNCEMENT 
 

ANNOUNCEMENT NUMBER:  NH04-032                               25 Feb 2004 
 
POSITION: Counterdrug encourages all interested parties to apply for up to 3 temporary 

positions within counterdrug.  All positions are administrative or drug demand 
reduction related.  These positions are intended to perform duties associated 
with increased mission demand during the summer months.  

 
CLOSING DATE:  Until filled 
 
LENGTH OF TOUR: One position is anticipated immediate fill  
   Two positions are anticipated late spring fill   
   No tour will extend beyond Sep 30, 2004  
 
DUTY STATION:  State Military Reservation, Concord, NH with travel in central New Hampshire 
 
WHO MAY APPLY: Current New Hampshire National Guard (Army & Air) members in the grade of E-4 

through E-7 . 
 
Selection will be made without regard to race, religion, gender, or national origin, political affiliation, non-
disqualifying age, or handicap, or marital status. 
 
BENEFITS:  Salary as determined by military grade and time-in-service.  Subsistence Allowance, Quarters 
Allowance,  2.5 days military leave per month,  medical and dental care for individual, CHAMPUS coverage for 
dependents, Exchange and Commissary privileges. 
 
ELIGIBILITY REQUIREMENTS/INFORMATION FOR COUNTERDRUG TOUR: 
 
1.  Must possess favorable National Agency Check (NAC) or Entrance National Agency Check (ENTNAC) or higher 
investigation. 
2.  Must be computer literate in word processing and data entry. 
3.  Must meet medical standards as outlined by NGR 500-2 / ANGI 10-801. 
4.  Must meet physical standards as outlined by NGR 500-2 / ANGI 10-801. 
5.  Must not be under a current suspension of favorable personnel actions. 
6.  Individual will be responsible for attending unit Drill weekends and annual training with their units. 
7.  Prior to being placed on Counterdrug orders, individual will be interviewed and must successfully pass the 
screening requirements outlined in AR 500-2 / ANGI 10-801 to include: 
 
 a.  Personal interview in accordance with NGR 500-2 / ANGI 10-801. 

 b.  Integrity checks, to include but not limited to:  Military personnel records check, local criminal records 
check, and a National Crime Information Center (NCI) records check. 

 c.  Review of physical exam to reveal preexisting or possible disqualifying medical conditions. 
 d.  Unit commander's recommendation on applicant's character and suitability. 
 e.  Urinalysis test 
 f.  Final interview with the hiring agency. 
 
APPLICATION INFORMATION:  Interested members may apply by contacting their unit Drug Demand Reduction 
Administrator or commander. Selection will be made from those applicants determined best qualified in terms 
principally involving experience, demonstrated ability/performance and training.  The selection process is a multi-step 
process consisting of a records check, personal reference checks, physical examination if necessary, urinalysis testing 
prior to appointment and approval by the Adjutant General of NH.  Inquiries concerning specific aspects of the duty 
position should be directed to CW4 Michael Green,  Drug Demand Reduction Administrator, (603) 228-3364 or 228-
1135, ext 1521. 
 
SEND RESUMES TO : 
New Hampshire National Guard Counterdrug Task Force 
ATTN:  Counterdrug Coordinator 
State Military Reservation 
4 Pembroke Road 
Concord, NH 03301 


